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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 

Jtielithia G. Zellais, ) 

) 
PlaiatiS; ) 

) Civil Action No. 05-1 670 (RBW) 

vs. ) 

) 

Ms. Teme Warren, ) 

) 

1 

nRCLABATlON OF MS. TERRIE W 



I, Ms, Tome WarrcD, hereby decl;irc and stulc as follows: 

1 . I aiB cumefitly the Deputy Baw Civil Engin^i- with the 1 Ith Civil Engineering SqusdroD 
(1 1 CES) at BoUing AFB, gtade GS-14, 1 have held this position since June 2002. Since July 
2004, my immediate supervisoi has been Colonel Dennis L. Jasinski,^ the Commander of the 
Boiling AFB Civil Engineering Squadron. A^ the l^eputy Base Civil Engineer, my duties include 
responsibility for $SOM design and constmctbn pmgrmn, $1 .2B of iBftastructure, 9S vehicles, 
U385 housing units — 39 of which are Geneml OfRcef Hoiismg, approximately 350 employees 
(niilitaiy and civil servants) and dtrectTrig fcfu^^Tid world-wide deployment of military' troops. I 
have worked for the U-S. Air Force for twenty-one plus years « T have never had an employee, or 
any olher Individual seek a restraining order against rae. I fiive been selected for a pit>motiDn to 
the Headquarters /\ir Force District of Columbia and wiU start that position in October 2005. 

2, I know Ms. JuelitMa Zel lac's. Ms. Zellars is employed as a Secretary (Office Automation)^ OS- 
03 1 8-05, for the 1 1 CES and has worked with the Air Force for over 30 years. I am not 

Ms. Zeilars immediate supervisor, but in the 1 1 CES organizational structure, I am assigned 
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several steps above Ms. Zellars and rarely interact with her. 

3. At approximately S:00 SLm. on the moming of May 1 3, 2005, Ms. Zellars a^ked myself and 
other members of 1 1 C^ for administrative time off wort for May B, 2005 (5 hours) and 
May 16, 2005 (S houns). Ms. Zellars was told that her request would be considered and she would 
be given a response later m the dny, 

4* At approximately 10:30 a.m. on May 13, 2005, Ms. Zellargj^roached Col Jasinsld, the 
Commander of the 11 CES i!i a stairway as Col Jasinski was attempting to leave the building. 
Ms. Zellars again asked to Lake kEivc. Col Ja^iLiiski asked Ms. ZeUars to follow him to the 
Resources Flight so Col Jasinski oould speak to administrative penii>nni;l libout tlus leave request. 
Onoe at the Resources Flifijtt, Ms. Zellars stated that she wanted "official time" to work on a 
eivilian persoonel matter. Col Jasinski infomied Ms. Zellai^ that she could have "officii time/ 
but tlmt time would have to be taken at her duty station at Boiling AFB. Ms. ZeUars stated she 
had a lot of material at her home and that she wanted the official time at her home. Col Jasinski 
Informed Ms. Zellars she could bring those materials into the office as required. Ms. Zellars 
h<jcame very agitated and stormed off saying as she left that she was going to take this matter up 
with the base EEO office. 

5. At 2:20 p.m- on May 13^ 2005^ a ifirting took place between Ms. Greta Jones-Sanders, a 
Civihan Personnel Liaison for 1 1 CES, Ms, Zellars and myself. Ms. Zellars was provided a letter 
which stated her request for official time had been approved, but thai such olIit;ial tunc would 
have to be performed at the ofllce. Ms. ZfiUars stated she needed a witness for the meeting and 
left. When Ms. Zellars cetnmed^ she had Mr. Brian Lepnee, an employee of 1 1 CES with no 
involvement in this matter* As the meetLng resumed, I explaiaed to Ms. Zellars that she would be 
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authorizeil Official Administrative Leave that would have to be takeri at tier de??k. Fimhermon^ I 
infyrrncd Ms. ZcH^ that she had to inform her supervisar if she had to leave to go somewhere 
else oH base when she was leaving m\d where .^he was going. Ms. Z^Ilars argued that these terms 
did noi allow her the freedom to worlt ft oni home where her documents were ^T,d ^aid she would 
report me to the EEOC. I informed Ms. Zellars that she would not be assigned any other tasks 
during her Official Administrative Leave. Ms. Zellars tried on several occasions to take control of 
the meeting and more than once gave me the impression I worked for her* As the meeting 
culifiinated she was more defensive/argumentative and as a clarifying point I objected to a 
statement Ms. Zellars made. When T did so I moved forward and used a more stem tone of voice. 
A conference table remamed bet%\een myself and Ma. Zeilai^ and Mf* Lepree was standing 
directly to my lufl aiid blocking the path amund the chair in Ms. Zcllars' direction. To my great 
surprise, Ms. Zellars looked at me, looked at Ml Lcprec and then said I threatened her, I told Ms. 
Zellars she was dismissed and asked her to l^ve the roomK Ms, Zellars continued to say I was 
threatening her and I had to repeat that she was dismiiiscd a couple of times, Ms. Zellars called 
the base Security Forces squadron to repoii the thneaL Security Forces u>uk witness statements 
from everyone in the room and took no further action. 

6. On July 20, 2005, ILt Travis Guidt, Ms. Zellars' first-level supervisor, issued Ms. Zellars a 

Letter of Counseling and Leave Restriction which set forth ILt Guidt's continuing concerns about 
Ms. Zellars' continuing excessive use of unscheduled leave and tardiness. This letter also placed 
strict requirements on bow mid when Ms, Zellars could request leave in the future. 

7. The day after receiving thcil I tetter from 1 Lt Guidt, July 2 U 2005, Ms. Zellars filed a complaint, 
summons and motion for a Tenipwraiy Rciiraiiiing Order in D.C. Superior Court based upon the 
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May 13, 2005, meeting with Ms. Warren. I was served with those papers on or abcjut August 5, 
2005. 

8. On July 26, 2005, Ms. 2cI!qis filed a claim for Workers' Compensation benefits with the U.S. 
Department of labor, claiming that the stress of the May 13, 2005, meeting caused nerve pain and 
nwircilDgical problems in her hea4 tiecl and bacL That claim is still pending. 

9. On Atigust 3, lOOSt iLt Guidt pruposed Ms. Zellars' removal from Federal servTCe. This was a 
non-discipiinMy removal based upon Don-avail ability for duty. This removal was proposed 
because Ms. ZeUais was absent almost continuously fix>m June 3, 2005, through July 25^ 2005# 
cxwpt for 425 hours over several days- Ms. Zellars has not responded to this proposed removal 
action and the Deciding Official in the removal action^ Col lasfnski, is delibemtlng about the 
proper course of action to take. 

9. I believe that Ms. Zellars is attempting to use the May 13, 2005, meeting as a basis to try and 
delay or conflise her vartoiis pending persom^t actions, ti no way^ shape or form did I threaten 
her during that meeting. T never made a verbal or written threat and there was definitely no 
physical contact between Ms. Zellars and my^lf. 1 believe the liming here displays Ms, ZeUars' 
motivation. She did not seek a Temporaiy Restraining Order against me until more than two 
months had passed after the May 1 3, 2005, meeting* Indeed, her request for a restraining order 
was dated the day after she received a letter &om 1 Lt Ouidt which set forth concerns about her 
continuing absences from dte workplace* 

Pursuant to Title 28 U.S. C. § 1 746, 1 declare under penalty of perjury that die foregomg is line 
and correct to the best of my knowledge* 
Executed this 3rd day of September 2005. 



Q/C SE^tCgrLCti ■l^MIIS dnojT} iHOiojpji^ 



ni^ f- ^ : t-n cnfkT /p ft /un 



Case 1 :05-cv-01 670-RBW Document 7-4 Filed 09/06/2005 Page 5 of 5 




Ms. Teme Wamiii, DAF, GS-14, PE 
Deputy Base Civil Engineer 
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